S0 ¥y faega weares fam fon,
(So%0 TER &1 ITHH)
Iftd 7a, 14-30@ A,
G |

UPRYLINL

w5 08 —3rer /R / faffram: 157-33 /2013 feita:16 /01 / 2014

PRI 3

Bov0 Yoy fagg Seured e oo @ e ved o feTe 28 fewweR 2013 @ | 157di dea # o T
fofy @ HTAR YAGERT SO0 Ny ﬁ@ﬂ JeTeA T felo 3] “The Uttar Pradesh State Electricity Board
Sub-ordinate Electrical And Mechanical Engineering Service Regulation 1972" & YRR 17 & TR FRT Ho

09-3fAfer / Rei / fafram—2010 fR0 07 SWadt 2010 (@if¥e wemem amew wo 27—sfAfer /Rwid / fafvam /2010 o
03 PRa¥l 2010) & fawiforied diferen & wi-1 A it Wi @ SHe T w2 A g wites @
yferenfie o S £ |

A I TARERT SR wifoem
(1) )

17. Selection for appointment to the JE (Ordinary | 17. Selection for appointment to the JE (Ordinary

Grade) by promotion- Grade) by promation-

(1) For purpose of recruitment to the posts in the | (1) For purpose of recruitment to the posts in the
Ordinary Grade under regulation 5(b) (i) a Crdinary Grade under regulation 5(b) (i) a
selection based on merit shall be made from selection based on merit shall be made from
the following : the following :

(a) Members of operating staff (skilled) from the | (a) Members of operating staff (skilled) from the
category of P-5 & P-6 in U.P.RajyaVidyut category of P-4, P-5 & P-6 in U.P. Rajya Vidyut
Parishad Parichalikiya Karamcari varg sewa Parishad Parichalikiya Karamchari varg sewa
vinayamavali, 1995"(as amended) according vinayamavali, 1995"(as amended) according to
to the following criteria on interview basis:- the following criteria on interview basis:-

“Total numbers of marks allotted will be 100 |Total numbers of marks allotted will be 100 which

which will be distributed as under :- will be distributed as under :-

(i) High School 10marks () High School (Science & Maths) 25 marks

(i) Inter 10 marks (i) ITl 20 marks

Or/ if Higher than Inter 20 marks (iii) | Higher Technical Qualification 10 marks

@iy | ITI 25 marks (Diploma/Degree in Engineering )

Orl/if Diploma or higher 35 marks (iv) | Experience(one mark for each 35 marks

(iv) | Experience(one mark for 25 marks year of service)

each year of service) -
W) | Interview 10marks ) | Interview 19 madks

Provided there is no punishment/misc. advance | Provided there is no punishment/misc. advance
awarded or disciplinary proceeding pending and | awarded or disciplinary proceeding pending and
there is no adverse reporting in the available | there is no adverse reporting in the available
Annual Confidential reports for the past 10 years | Annual Confidential reports for the past 10 years
immediately proceeding the selection, immediately proceeding the selection.

The selection for these candidates shall be carried | The selection for these candidates shall be carried
out through “Vidyut Utpadan Sewa Ayog’, and | out through “Vidyut Utpadan Sewa Ayog”, and
through committee as defined for selection at (b) | through committee as defined for selection at (b)
(v) below. The inter-se seniority of candidates | (v) below. The inter-se seniority of candidates
selected shall be in accordance to the merit in the | selected shall be in accordance to the merit in the

list prepared by the above mentioned procedure. list prepared by the above mentioned procedure.

(b) 8.33% horizontal reservation shall be provided | (b) 8.33% horizontal reservation shall be provided
to the Members of Operating Staff (skilled) and to the Members of Operating Staff (skilled) and
have completed 02 year service after the have completed 02 year service after the
completion of the aforesaid Diploma/degree completion of the aforesaid Diploma/degree
lqefore commencement of the selection year. before commencement of the selection year.

() The selection shall be based on a written (i) The selection shall be based on a written
test followed by a practical and oral test to test followed by a practical and oral, test to
N
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which only such candidates would Dbe
admitted as have qualified in the written test.

(i) The names of the candidates who qualify in
the practical and oral test shall be placed in
a list in their order of merit. For computing
the merit of a candidate the marks obtained
by him both in the written test and the
practical and oral test shall be added.

(iil) The number of names in the list drawn up
under clause (ii) shall not exceed the number
of vacancies announced at the time of the
announcement of the examination by more
than 25%.

(iv) The syllabus for the written test and the
practical and oral test shall be laid down by
the Chief Engineer from time to time.

(v) A Committee comprising the following will
supervise the written examinations and held
the practical and oral tests :-

1) Chief Engineer

2)One  Superintending Engineer to be
nominated by Chief Engineer.

3)An officer of the Corporate Human
Resources not below the rank of Deputy
Secretary to be nominated by Chief Engineer
(HR).

(3} The Chief Engineer shall have the power to
remove the name of any candidate from the
list drawn up under clause b(ii) if his work or
conduct at any time subsequent to the
holding of the tests is reported to be such as
to render him unfit for promation.
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